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“Good men must die, but death cannot kill their names.”
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STATE MEMORIALS
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Suggested Guidelines for Handling the Death of a Law Enforcement Officer

While there are dozens of suggested methods of police funeral recommendations, we have selected as one example the recommendation of  the Charleston, South
Carolina Police Department that was submitted for your evaluation. We suggest that you review the suggested ceremonies and also carefully review other ceremonies that you
feel are in the best interests of the family and the department. The vast majority of police agencies have less than fifty full time officers and as few as three. Because of the availability
of police personnel prior to, during and after the funeral, you will need to arrange for other officers to cover patrol services so the community is never at a loss for public safety
personnel. No matter how important the ceremony and events may be, your community must always have personnel on hand to cover patrol duties. It is not uncommon for state
police and county sheriffs to help out local municipal agencies and vice versa. Federal officers often do not have the same period of mourning and display. To some degree it is
more often that state, county and municipal officers are more likely to be killed on duty each year than a federal agency.

I. INTRODUCTION
This policy is intended to assist the department in the handling of line of

Duty Death, Natural Death and Serious Injury of a Charleston Police Officer.
Death of any kind is a traumatic experience.  It has been learned over the years
that the way a department handles itself through this period will have a lasting
impact on the officer’s family, friends, co-workers and the department as a whole.
Depending on how well the department handles itself, this effect may be very
damaging or very positive.

The intent of the police ceremonial farewell is to create a tribute that will be
a lasting memory for the police survivors.  Because the ceremony is a public
display of respect for the deceased officer, it is imperative that it be marked by the
adherence of protocol, by precision in timing and execution, and by a sense of
order.
LINE OF DUTY DEATH

For the purpose of this policy, a Line of Duty Death shall be classified as
any sworn Charleston Police Officer who dies while in the performance of, or as
a direct result of, his/her duty.  This death may be intentional or accidental.  The
performance of duty shall be defined by the Charleston Police Policy Manual. In
the tragic event a police officer is killed in the line of duty, the notification of the
family and command staff is the most difficult and important task.
The senior street supervisor shall take control of the situation.  The Desk Sergeant
shall be notified. If at all possible, the phone shall be used to make all notifications.
The Desk Sergeant shall check the Employee Emergency Information Form to
determine how many units shall be sent to the officer’s residence and any other
pertinent information that may be needed.

The notification of the immediate family shall be done in person by a
uniformed Charleston Police Department officer.  The senior street supervisor
shall make the determination of who should make the notification.  It is preferred
that at least two officers make the notification.  One officer should be an
acquaintance of the family, if at all possible. One officer should be available to
deal with the home situation, such as children, pets, locking up the house, etc.; a
round-the-clock guard should be placed at the home immediately. Under no
circumstances shall the name of the officer be used over the police radio.

The immediate family will then be transported to the hospital.  Under no
circumstances shall the family drive themselves.  Other family members residing
in the area should also be notified before the officers’ name is released to the
media. The Chief of Police or acting Chief shall determine how and when the
Mayor and City Council should be notified.

Once all proper notifications have been made, the Chief of Police or
department spokesperson shall, at their discretion, release information to the media
in reference to the incident. The Chief of Police or another high-ranking Charleston
Police Department Officer, along with a Police Chaplain, should be present at the
hospital to meet the family.  All care and consideration should be given to the
family’s wishes, i.e., the media should be kept away, updated medical conditions,
visitation, other pertinent information, etc. The Desk Sergeant shall use the
checklist for use in this tragic situation.
A.

At this time, the Chief of Police shall appoint a Liaison Support Officer
for the immediate family.  All care shall be made in this selection.  This liaison
officer should be an officer that knows the family, but is not emotionally
involved.  This position should be staffed around the clock until two days
after the funeral.  They shall be issued a beeper or cellular phone and be made
available to the family for a period of time in which the following shall be
accomplished:

a. Initial contact
b. Wake
c. Funeral
d. Daily contact for two weeks include one session with psychologist
e. Bi-weekly contact for first month.
f. During the first month, a one day session with the department benefits

coordinator to explain the benefits due with a six month follow-up to
ensure payment

g. Monthly contact for six months
h. Quarterly contact thereafter
i. Six month counseling for family with psychologist

j. Any judicial requirements
This Liaison Support Officer is there to assist the family and to insure

that the needs of the family come first. The family shall have the option of
keeping the officer’s issued equipment (i.e., badge, uniform, etc.)
B.

In the event of a line of duty death, the department shall immediately
implement a 30 day mourning period to include: the flags at Brittlebank Park
and in front of the station to be flown at half-mast, all Charleston Police
Department marked units are to drive with their headlights on, and all officers
are to wear black bands over their badge.

A teletype should be sent with all the details in regard to the incident and
funeral arrangements.  It should also contain information for out-of town officers
who wish to attend. The city of Charleston Police Department should make
arrangements for the payment for the “basic” funeral expense.

A traumatic incident such as this effects different people in different ways.
Therefore, the Post-Traumatic Stress Debriefing Team (PTSD), under the auspices
of the Police Chaplain, will provide counseling sessions (i.e., debriefing) which
shall be MANDATORY for the following personnel:

a. All officers on the scene
b. All officers that work in the same squad/shift
c. On duty dispatchers
d. Close department friends
e. Spouses of effected co-workers
This counseling session(s) will be on a voluntary basis to all other Charleston

Police Department employees.
Charleston Police Department shall provide transportation for immediate

family and out-of -town guests, if needed, (i.e., hotel, airport, bus station, etc.)
Upon the appointment of the Liaison officer for the death of a Charleston Police
Department officer by the Chief of Police, the officer shall be issued a beeper or
cellular phone to insure accessibility by both the family and the department.  It
may also be necessary to place the liaison officer on special assignment for an
appropriate time.

The Liaison shall contact the family. To avoid confusion, the officer should
be in contact with one family member only.  Check for this assignment with the
next-of-kin.  The family should appoint a spokesman.  The family should be
advised as to what the department can do.  The family should also be advised on
the strong need of the department to honor one of its own, especially for a line of
duty death.  Once the family has made its decision, the Chief of Police shall be
notified.  The Training Division will coordinate with the liaison officer all aspects
of the Charleston Police Department responsibilities during this time.
The Training Division, in consultation with the Police Chaplain, will be responsible
for the coordinating of all aspects of the Charleston Police Department
responsibilities for the wake, religious and cemetery services for the line of duty
death or the death of an active or retired officer.  The following is a guide, which
should be followed for the line of duty death. The responsibilities for the department
for an active or retired officer will not be as detailed and will depend more on the
family wishes.
C.   WAKE
Contact the funeral home for any arrangements.
Coordinate the Honor Guard detail.
Insure flowers from CPD are sent.
D. RELIGIOUS SERVICES
Coordinate with Traffic Division.
Procession route, traffic controls, parking, etc.
Coordinate formations and seating arrangements.
Assign ushers to assist in formations.
Assign officer to call orders.
Coordinate the procession from the funeral home to the religious service.

The procession of vehicles is as follows: CPD Motorcycle/CPD Marked
Units/Hearse/Family, Vehicle/Friends/CPD Marked Units, other police vehicles,
a marked CPD Unit will be at the end of the procession.

Check with the Supply Sergeant to ensure an adequate supply of white gloves
for officers.

Upon the arrival of the hearse and family vehicles, the coordinator will call
the detachment of officers to attention.



The pallbearers will receive the casket from the hearse and the
coordinator will order the detachment to present arms.  All officers will
render the hand salute and hold this position until the casket and family passes
into the church/chapel at which time the coordinator will order the detachment
to “order arms.”
Procession into the church or chapel shall be:
a. Minister/Chaplain
b. Honor Guard
c. Pallbearers with casket
d. Family (Check with family spokesman to coordinate seating arrangement)
e. All other officers and civilians

After the services have been completed, all uniform personnel will pass in
review.  Uniformed personnel will again form in front of the location in the same
manner as when the casket arrived.
Procession out of the church or chapel shall be:
1. Dignitaries
2. All others in attendance
3. Honor Guard
4. Minister/Chaplain
5. Pallbearers with casket
6. Family

As the minister/chaplain exits the church/chapel, the coordinator will call
the detachment to attention.  As the casket comes into view, the coordinator will
order the detachment to “Present arms.”  All officers will render a hand salute
until the casket is placed in the hearse, at which time to “Order Arms” command
will be given, followed by an order to dismiss.
E. FUNERAL (CEMETERY)
a. Coordinate with the Traffic Division the procession route, traffic control, parking,
etc.
b. Insure the procession from the religious service to the cemetery  is as follows:
CPD Motorcycles/CPD Marked Unit/Hearse/Family Vehicles/Friends Vehicles/
CPD Chief of Police/other dignitaries/CPD Units/Other Police Department Units
c. Coordinate formations and seating arrangements.
d. Assign ushers to assist in formations.
e. Assign officer to call orders.
f. Assign officer to play taps (bugler.)
g. Assign officer for 21 gun salute.

All officers will, upon arrival at the cemetery, assume their positions in
formation near the grave.  Formation positions will be determined by the
coordinator prior to service. The coordinator will call the detachment to attention
as the pallbearers remove the casket from the hearse.
The procession to the grave side will be:
1. Minister/Chaplain
2. Honor Guard
3. Pallbearers with casket
4. Family

As the procession approaches the detachment of officers, the coordinator
will give the command to “Present Arms”, at which time the uniformed personnel
will render the hand salute until the casket has been placed at the grave side and
the command is given to “Order Arms.” The command to stand at “Parade Rest”
will then be given.  Officers will remain in this position during the grave services.
After the minister/chaplain finishes, the coordinator will call the detachment to
attention and then give the order to “Present Arms” while the firing team fires the
twenty-one gun salute and the bugler plays taps.  Upon completion of taps, the
order will be given to “Order Arms.”

The pallbearers will then fold the flag and present it to the highest-ranking
officer of the department who will than present it to the next of kin.  The Minister/
Chaplain may offer a benediction.  The coordinator at this time will dismiss the
detachment.
All CPD officers will then form a single file to offer their last respects (i.e., Glove
Salute.)
F. PALLBEARER TEAM

The family’s preference whether the pallbearer will be selected from family,
friends and/or co-workers.  Personnel acting as pallbearers shall be in uniform.
Family preferences, if any, shall be given first consideration in appointment of
the team.

The arrival of the hearse, the team will accept the casket and follow the
honor guard into the church/chapel, placing the casket on the stand and then
taking their seats. At the end of the service, the team does not pass in review of
the casket, but will remain in the church/chapel until everyone exits.  They will
again take the casket and follow the honor guard back to the hearse.  The team
will ride in the first police unit behind the staff car.  Arrival at grave side, the team
will again accept the casket from the hearse and follow the honor guard to the
grave side and place the casket on the stand.  The team will then face the casket
and remain at attention throughout the ceremonies, following the commands of
the coordinator through taps/21 gun salute. After the last note of taps, the team
will lift the flag from the casket and fold the colors.  The colors will then be
presented by the team leader to the highest-ranking officer of the department,
who will present the flag to the family. The team will then remove their gloves

and place them on the casket (only for an officer who has been killed in the
line of duty.)  The team will then march to a predetermined position until
dismissal.
G. FIRING TEAM

The firing team leader will be responsible for the acquisition of firearms and
ammunition and the selection and training of the team. At the church/chapel service,
the firing team will line up on the second row behind the honor guard and follow
up the commands given by the coordinator. The firing team will follow the family
into the church/chapel (first officers to enter? And be seated in the last row of
officers. After the conclusion of the services, the team shall be the first to exit the
church/chapel. Upon exiting, the team will then leave the area and proceed
immediately to the grave side.  At the grave side, the team will be in position as
the casket is being taken from the hearse to the grave side.  They will follow
commands given by the coordinator. At the conclusion of the minister/chaplain
portion of the service, the team leader will call the team to attention and conduct
the twenty-one gun salute (Line of Duty Death Only).  After the last volley, the
team will immediately go to present arms while taps is being played. After taps
has been completed, the team will order arms and march off to their units.
H. HONOR GUARD

At the church, the team will form a corridor into the church/chapel.  The
team will precede the casket into the church/chapel.  Upon entering the church/
chapel, the team will stand on both sides of the casket’s resting place, at parade
rest.  When those present pass in review, the team will stand at attention until all
present exit. The team will precede the casket when leaving the church/chapel.
Once outside, the team will again form a corridor through which the pallbearers
will pass with the casket.

The team will ride in the unit immediately behind the car containing
pallbearers.  Upon arrival at the grave side, the team will precede the casket to the
grave side. The team will assume a position in the first line of the uniformed
officers and will follow the commands of the coordinator until dismissed.
II. INTRODUCTION:  OTHER THAN LINE OF DUTY DEATH

In the event of the death or serious injury of a Charleston Police
Department employee, other than a police officer, the department shall
show every care and consideration to that employee and family.
A. ACTIVE

Upon notification of the death of a Charleston Police Department Officer,
the Desk Sergeant shall notify the Charleston Police Department Command Staff,
the immediate supervisors, and the Police Chaplain. The department shall
implement a five-day mourning period.  All flags are to be flown at half-mast.
The Chief of Police shall appoint a liaison officer to the family.  This officer
should be familiar with the family, but who is not emotionally involved.  This
liaison officer shall assist the family and shall honor all reasonable requests for
the family.  The liaison officer should be made available to the family until such
a time that the family no longer needs assistance from the department.  However,
the department should keep some contact especially around the holiday season.
B. RETIRED

When Charleston Police Department receives notification of the death of a
retired Charleston Police Department officer, the Desk Sergeant shall notify
Charleston Police Department Command Staff and the Police Chaplain.  The
department shall implement a three-day mourning period.  All flags are to be
flown at half-mast. The Chief of Police shall appoint a liaison officer to contact
the family to offer the assistance on behalf of the department.
C. SERIOUS INJURY

Upon notification of the serious injury (a non-life threatening) illness and/
or hospitalization of a Charleston Police Department officer, the Desk Sergeant
shall notify the Chief of Police, the officer’s chain of command, and the Police
Chaplain.  The Charleston Police Department victim/witness officer should be
appointed as a liaison officer to the officer and the family.  This officer should be
assigned until the officer can return to work.



EMPLOYEE EMERGENCY INFORMATION FORM

Name: _________________________________________________________________________________________________________________

Phone _____________________________________________________ Beeper _____________________________________________________

Address ________________________________________________________________________________________________________________

SSN: __________________________________________________ Date of Hire: ____________________________________________________

Race: ________________________ Sex: ______________________ Blood Type: ______________________ DOB: ________________________

Work Assignment: _______________________________________________________________________________________________________

Special Medical Problems: _________________________________________________________________________________________________

In case of emergency, serious injury, or death to myself, I would like the following person notified by a Police Department Representative:

Name: ________________________________________________________ Relationship: _____________________________________________

Address: _____________________________________________________ Home Phone: _____________________________________________

Place of Employment: ___________________________________________ Work Phone: _____________________________________________

Family Minister: _____________________________________________________ Phone: _____________________________________________

In the event the above family member cannot be reached, please notify the following:

Name: ________________________________________________________ Relationship: _____________________________________________

Address: ______________________________________________________ Home Phone: _____________________________________________

Place of Employment: ___________________________________________ Work Phone: _____________________________________________

Is there any information the department representative should be made aware of (medical problems or other family considerations, such as young

children at home, etc.) ____________________________________________________________________________________________________

______________________________________________________________________________________________________________________

Date Completed: _____________________________________ Date Updated: _______________________________________________________

RETURN COMPLETED FORM TO POLICE DEPARTMENT PERSONNEL

CHECKLIST FOR DISPATCHERS - OFFICER DEATH OR SERIOUS INJURY

Date: ____________________________________________________ Time: ________________________________________________________

Name of Officer: _________________________________________________________________________________________________________

Location: _______________________________________________________________________________________________________________

Senior Street Supervisor: ____________________________________ Time: ________________________________________________________

CPD Officers on Scene: _____________________________________ Time: ________________________________________________________

Time:____________________________________________________ Time: ________________________________________________________

Time:____________________________________________________ Time: ________________________________________________________

Crime Scene: Time: ________________________________________ Time: ________________________________________________________

Detective: ________________________________________________ Time: ________________________________________________________

Detective: ________________________________________________ Time: ________________________________________________________

EMS Personnel: _______________________________________________

Supervisor: _______________________________________________ Time: ________________________________________________________

Medic # __________________________________________________ Time: ________________________________________________________

Fire Department # __________________________________________ Time: ________________________________________________________

Rescue Squad # ___________________________________________ Time: ________________________________________________________

CPD Dispatchers on Duty: _________________________________________________________________________________________________

Tape # _________________________________________________________________________________________________________________

*Notebooks are to be kept for future reference.

Notifications made by Dispatchers

Name of Agency: __________________________________ Time: /Arrived: ________________________________________________________

Police Chaplain__________________________________________________________________________________________________________



CHECKLIST FOR DESK SERGEANT • OFFICER DEATH OR LIFE THREATENING INJURY

Desk Sergeant, upon notification, pulls the Employee Emergency Information Form and Notifies the Senior Supervisor of any Special Instructions.
Date: __________________________________________________ Time of Incident: ________________________________________________
Officer Assignment: ______________________________________ Details: ________________________________________________________

NO INFORMATION TO BE RELEASED TO NEWS MEDIA WITHOUT DIRECTION FROM CHIEF OF POLICE
Chief of Police: ___________________________ Time: ___________ Police Chaplain: _______________________________ Time: __________
Major Operations: _________________________ Time: ___________ Major Spec. Ops.: ______________________________Time: __________
Major Admin: ____________________________ Time: ___________ Captain Detectives: _____________________________ Time: __________
Captain Uniform: _________________________ Time: ___________ Captain Spec. Ops.: ____________________________Time: __________
Captain Admin: __________________________ Time: ___________ Lieutenant Team 1: _____________________________ Time: __________
Lieutenant Team 2: ________________________ Time: ___________ Lieutenant Team 3: _____________________________ Time: __________
Lieutenant Team 4: ________________________ Time: ___________ Lieutenant Traffic: _____________________________ Time: __________
Lieutenant Training: _______________________ Time: ___________
Note: Officer’s Immediate Supervisors should be notified first.
Family Members: _________________________ Time: ___________ Notified By: __________________________________________________
Major: __________________________________ Time: ___________ Sheriffs Dept. _________________________________ Time: __________
NCIC Printout Sent: _______________________ Date: ___________ Operator: _____________________________________________________
If applicable: Out of Town/State Law Enforcement Agency
Agency: ___________________________________________________________________________________ Time: ______________________
Name: ____________________________________________________________________________________ Phone: ______________________
Form Completed by: ______________________________________________________________________________________________________

CHECKLIST FOR FUNERAL
To Be Completed by the Training Officer
Name of Officer: _________________________________________________________________________________________________________
Funeral Home: __________________________________________________________________________________________________________
Director: __________________________________________________________________________________ Phone: ______________________
Officiating Minister/Chaplain: ______________________________________________________________________________________________
Phone: _________________________________________________________________________________________________________________
Funeral Home ___________________________________________________________________________________________________________
Date of Wake: ___________________________________________________________________________________________________________
CPD Honor Guard at Funeral Home:
Officer ______________________________________________________________________________ Date ______________________________
Officer ______________________________________________________________________________ Date ______________________________
Officer ______________________________________________________________________________ Date ______________________________
Officer ______________________________________________________________________________ Date ______________________________
Officer ______________________________________________________________________________ Date ______________________________
Special Instructions for Wake: _______________________________________ Religious Service: _______________________________________
Date and Time: __________________________________________________________________________________________________________
Location: _______________________________________________________________________________________________________________
Pallbearers:
1. _________________________________________________________ 2. _________________________________________________________
3. _________________________________________________________ 4. _________________________________________________________
5. _________________________________________________________ 6. _________________________________________________________
Honor Guard: ___________________________________________ Full Team ______________________________________________________
Officer in Charge: ________________________________________ Special Instructions for Service: _____________________________________
Cemetery: ______________________________________________ Date and Time: __________________________________________________
Location: _______________________________________________ Officer in Charge: ________________________________________________
Special Instructions: ______________________________________________________________________________________________________
Traffic Detail: (To be completed by Traffic Division)
Officer in Charge: ________________________________________________________________________________________________________
Procession Route: ________________________________________________________________________________________________________
Funeral Home: __________________________________________ Church Service: _________________________________________________
Officers Assigned to Detail: ________________________________ Traffic and Transportation Notified: _________________________________
Name: _________________________________________________ Date/Time: _____________________________________________________
OTHER LAW ENFORCEMENT AGENCIES
Agency: _______________________________________________ Contact Officer: _________________________________________________
Assignment: ____________________________________________ Date & Time Notified: ____________________________________________
Agency: _______________________________________________ Contact Officer: _________________________________________________
Assignment: ____________________________________________ Date & Time Notified: ____________________________________________
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American Critical Incident Stress Foundation
PO Box 204
Ellicot City, MD 21043
(410)730-4311

American Federation of Police & Concerned Citizens
3801 Biscayne Blvd.
Miami, Florida 33137
(305)573-0070 • web site www.aphf.org

American Police Hall of Fame and Museum
3801 Biscayne Blvd.
Miami, Florida 33137
(305)573-0070 • web site www.aphf.org

American Society of Law Enforcement Training
PO Box 361
102 Dock Road
Lewes, DE 19958-0361
(302)645-4080

Behavior Sciences Unit
Federal Bureau of Investigation
FBI Academy
Quantico, VA 22135
(703)640-1628

Center for Loss & Life Transition
3735 Broken Bow Road
Ft. Collins, CO 80526
(303)226-6050

Compassionate Friends
PO Box 3696
Oak Brook, IL 60522
(708)990-0010

Concerns of Police Survivors, Inc.
PO Box 3199
Camdenton, MO 65020
(573)346-4911 • 1-800-784-COPS

Federal Law Enforcement Officers Association
20 Waterside Plaza 21-G
New Yor, NY 10010
(516)264-0260

Fraternal Order of Police
National Headquarters
1410 Donelson Pike, A-17
Nashville, TN 37217
1-800-451-2711

Fraternal Order of Police Auxiliary
10600 Strawberry Hill
Midwest City, OK 73130
(405)733-2923

Homicide Survivors Group
PO Box 6201
Clearwater, FL 34618
(813)535-1114

International Association of Chiefs of Police
515 North Washington Street
Alexandria, VA 22314
800-THE-IACP • (703)836-6767

��������	
����
������	
��
National Organization of Parents of Murdered Children
100 East Eighth Street, Suite B-41
Cincinnati, OH 45202
(513)721-5683

National Sheriffs’ Association
1450 Duke Street
Alexandria, VA 22314-3490
1-800-424-7827

National Troopers Coalition
1415 South Shelby
Indianapolis, IN 46203-1946
(317)636-0929

National Victims Resource Center
Box 6000
Rockville, MD 20850
1-800-627-6872

Office for Victims of Crime
US Department of Justice
633 Indiana Avenue, NW, Room 1342
Washington, DC 20004
(202)514-6444

On Site Academy
PO Box 1031
Gardner, MA 01440-60231
(508)632-3518
1-800-238-3518

Police Executive Research Forum
1120 Connecticut Avenue, 9th Floor
Washington, DC 20036
(202)466-7820

Police Foundation
1001 22nd Street, NW, Suite 200
Washington, DC 20037
(202)833-1460

Public Safety Officers Benefits Program
Bureau of Justice Assistance
633 Indiana Avenue, NW
Washington, DC 20531
(202)307-0635

United Federation of Police
Box 162
Bryans Road, Maryland 20616
(301)375-7140

US Department of Justice
Bureau of Justice Assistance
633 Indiana Avenue, NW
Washington, DC 20531
(202)307-0635

Victims’ Assistance Legal Organization, Inc.
(VALOR)
PO Box 862
McLean, VA 22101-0862
(701)538-6898

International Association of Women Police
C/O US Marshals Service
208 US Courthouse
Des Moines, IA 50309
(515)229-8739

International Brotherhood of Police Officers
2001 Crystal Drive, Suite 206
Arlington, VA 22202-3706
(703)979-0290

International Conference of Police Chaplains
101 Rainbow Drive
Livingston, TX 77351
(409)327-2332

International Union of Police Association, AFL-CIO
1421 Prince Street, Suite 330
Alexandria, VA 22314
(703)549-7473

Law Enforcement Television Network
1303 Marsh Lane
Carrollton, TX 75006
1-800-535-5386

Mothers Against Drunk Driving
511East John Carpenter Freeway, Suite 700
Irving, TX 75062
800-438-MADD
214-744-MADD

National Association of Chiefs of Police
3801 Biscayne Blvd.
Miami, FL 33137
(305)573-0070 • web site www.aphf.org

National Association of Police Organizations
750 First Street, NE; Suite 935
Washington, DC 20002
(202)842-4420

National Black Police Association
3251 Mt. Pleasant Street, NW
Washington, DC 20010
(202)986-2070

National Law Enforcement Officer’s Memorial Fund
605 E. Street, NW
Washington, DC 20004
(202)737-3400

National Organization for Victim Assistance
1757 Park Road NW
Washington, DC 20010
(202)232-6682

National Organization of Black Law Enforcement
Executives
4609 Pinecrest Office Park Drive, 2nd Floor
Alexandria, VA 22312
(703)658-1529


